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ABOUT REALL
Reall is an investor and innovator in climate-smart affordable housing in urban 
Africa and Asia. We are building an affordable homes movement that will 
improve the lives of 100 million people across urban Africa and Asia by 2030. 
 
The escalating global housing crisis is one of humanity’s greatest challenges. 
At least 1.2 billion people worldwide live in substandard housing, often 
lacking access to clean water or a decent toilet. Urban populations in Africa 
and Asia are increasing exponentially and that figure is set to reach three 
billion by 2030. New solutions are urgently needed.

The global demand for affordable housing is also one of humanity’s greatest 
opportunities. Clean, green affordable housing can unlock an uncrowded $17 
trillion market opportunity, accelerate a transition to net zero, catalyse health and 
education multipliers, and create jobs and prosperity. For every home we build, 
we create five new jobs while shaping the greener communities of tomorrow.

When people can acquire their own home, it unleashes unimaginable human 
potential. Reall and our partners are demonstrating commercially viable 
models for climate-smart affordable housing, including pioneering the $10K 
house.  Green homes are a doorway to answering 16 of the 17 Sustainable 
Development Goals – transforming the lives of people on low incomes and 
responding to Covid-19 by driving inclusive clean green growth, job creation, 
gender equality, urban resilience, and pathways to net zero.  

Reall also delivers affordable and inclusive rental solutions for urbanising 
cities in Africa and Asia.

We amplify impact by tackling critical market blockages. Through in-country 
partnerships, open source data, disruptive technologies and strategic 
influencing, we broker changes in policy, regulation and finance to transform 
markets at scale. These span the entire value chain, from influencing local 
planning policies and driving down construction costs, to leveraging green 
investment and enabling people on low incomes to access affordable 
mortgages for the first time.

The challenge ahead is vast, but so too is the opportunity. Working with 
key players at global and national level, Reall is spearheading an affordable 
housing movement which accelerates disruption, supports policy change 
and political will and spearheads financial innovation to narrow the 1.2 billion 
housing deficit.
  
Reall have been pioneers and thought leaders in the global affordable 
housing space for more than 30 years. We’ve already improved the lives of 
three million people, created over 200,000 jobs, brought clean water to half 
a million people, and sustainable sanitation to over a million. We are now 
scaling up to transform markets and improve the lives of 100 million people 
on low incomes by 2030. 

Join us as we drive sustainable urbanisation, accelerate a just transition to 
net zero and build a home for human potential that doesn’t cost the earth.
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Job Title: 

Location: 

Salary: 

Director of Business Development and Investor Relations

Flexible mix of homeworking and attendance 2 days per week at the Reall office in Coventry, 
UK, with some international travel. 

In the region of £80,000

THE ROLE

JOB SUMMARY
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Strong strategic leadership to support growth across the organisation. The Director 
of Business Development and Investor Relations will provide vision and leadership 
to the Fundraising Team and the wider business with the aim of achieving increased 
growth in the full range of revenue streams. This includes ensuring that Reall 
secures sufficient grant funding to deliver our mission of a green affordable homes’ 
revolution. Grant funding is essential to meet Reall’s strategic and operational 
requirements and complements the work underway to raise significant commercial 

funding (non-grant). The priority is leveraging new large-scale, multi-year funding, as 
well as ensuring strong relations with existing and prospective funders.  

Reporting directly to the Chief Executive, this is a new role and expansion of the 
Executive Team which also includes: Director of Policy and External Affairs, Director 
of Africa & Asia Partnerships, and Commercial & Governance Director.  
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RESPONSIBILITIES
Hands On
• Lead the grant fundraising strategy.
• Driving increasing business revenue, identifying and developing new opportunities 

and building and expanding the presence of the company and its brands.
• Lead relations with existing and prospective investors.
• Secure new grant funding to manage risk, diversify funders, cover core 

operational costs, and help support our debt investment book. This includes 
funding from trusts, foundations, philanthropy, private sector and large-scale 
multi-year funding from institutional donors.

• Initiate, develop and maintain strong connections with potential and existing 
funders to aid retention. This includes robust individualised stakeholder 
management plans.

• Build relationships with major implementing companies / organisations likely 
to lead consortia bids and establish Reall as a viable sub and/or lead for large-
scale contracts.  

• Collaborate internally, notably with Communications, the Partnerships and Policy 
& External Affairs Directorates to shape Reall’s fundraising proposition / products 
and effectively demonstrate the impact of Reall’s work to potential funders.

• Lead on gathering and sharing donor intelligence, tracking and sharing trends 
and opportunities in funding for international development, specifically 
institutional donors, major foundations, and the impact investing sector.

• Raise the profile of Reall within the funding space through identifying and 
leading on key networking opportunities and having strong presence at 
important events.

• Oversee funder due diligence assessments, progress against agreed funder 
targets and compliance with all contractual obligations, including reporting

• As required, lead on developing and maintaining relationships with relevant 
contacts, stakeholders, and sector influencers in the UK and internationally to 
grow Reall’s profile and ensure appropriate introductions and recommendations.

• Oversee the development and effective use of management information systems.
• Leading a team and direct line management, developing and coaching direct 

reports. Currently 5 with the intention that the postholder will shape the future 
team with the current vacancies.

• Participate in Corporate Strategy Reviews and in the development of Reall’s 
Annual Operational Plan and budget. Responsibility for assigned budgets.

• Contribute to the continuous improvement of Reall’s services, products, tools, 
methods, systems, and standards

• Clear reporting to, and communication with, the Executive Team as well as the Board. 
• Carrying out such other reasonable duties as may be required by the Chief Executive

Strategic Responsibilities
• Proactive leadership of and support to the delivery of Reall’s Corporate 

Strategy. A substantive member of the Executive Team, taking a whole-of-Reall 
perspective, promoting the organisation internally and externally.

• Design and drive the grant fundraising and investor relations strategy. This 
includes engaging colleagues and directing how to best deploy colleagues 
including the Executives and Non-Executives. 

• Lead improvements to Reall’s capacity to acquire and implement funding 
from new sources. This includes ensuring Reall has fit for purpose systems and 
processes for all aspects of the grant funding cycle.

• Working closely with the Executive, Leadership and the CEO, ensure all 
strategic decisions take into account the appropriate perspective of existing and 
prospective investors.

• Fosters and works to maintain an entrepreneurial growth culture throughout the 
company and across all teams and work functions.

• Working with Leadership and other colleagues, ensure timely and impressive 
reporting to donors, including contributions to the organisational annual report 
and key evaluations.

• Participate in Corporate Strategy Reviews and in the development of Reall’s 
Annual Operational Plan and budget. Responsibility for assigned budgets.

• Contribute to the continuous improvement of Reall’s services, products, tools, 
methods, systems, and standards

• Clear reporting to, and communication with, the Executive Team as well as the Board. 

Changes to Responsibilities
• The Chief Executive reserves the right to change the key activities from time-to-

time to meet the strategic objectives in accordance with the job role.

Compliance
• Comply with the policies and procedures as set out in Reall’s Staff Handbook and 

all relevant procedures and processes.
• Adhere to all relevant Data Protection legislation 
• At all times to work in a manner that ensures the health and safety of the post-

holder, other staff, colleagues, and visitors to Reall’s premises.
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Education
• A relevant degree or equivalent professional qualification.

Experience
• A minimum of 8 years’ experience in fundraising, business development or 

investor relations in an international development charity, not-for-profit, business, 
social enterprise or equivalent.

• At least 4 years’ experience of working at a senior strategic level

Key Competencies
Essential:
• Track record of bringing innovative creative thinking and fresh ideas to an 

organisation and/or its services. 
• Knowledge of the fundraising environment and of a range techniques and 

disciplines which will support the generation of income
• Exceptionally convincing and persuasive written and oral skills with the ability to 

present and convey complex ideas and issues clearly and coherently 
• Ability to secure Senior Management and Board approval for strategy 
• Highly proficient in proposal development, bid writing and pitching, grant 

contract management, funder reporting and monitoring
• Solid understanding of the African and Asian funding landscape
• Strong strategic planning, influencing, and negotiating skills
• Proven experience of securing substantial funding from and working with a 

range of large grant providers (major institutional donors, large foundations, 
multilateral bodies) 

• Effective interpersonal skills and relationship manager
• Understanding of and substantial experience in African and Asian markets

• Excellent organisational skills and attention to detail
• Strong computer literacy
• Leadership, management and mentoring skills to deliver against objectives
• Big-picture thinking
• Lead generation and management experience
• Fast Learner 
• Enthusiasm and sincerity

Desirable:
• Understanding of the social enterprise and impact investment space
• Experience with commercial businesses as investors and/or High Net 

Worth Individuals 
• Financial product literacy and familiarity with a range of investment strategies
• Experience of managed funds

Personal Qualities:
• Excellent communicator
• Learning attitude
• Constructive and proactive
• Works well under pressure
• Able to work with minimal supervision, use initiative and problem solver
• Social justice driven
• Conscientious and responsible
• Culturally sensitive
• Innovative and entrepreneurial
• Able to prioritise own workload and to see a task through from start to finish

CANDIDATE PROFILE
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All correspondence, at this stage, should be via Oxford HR. To apply 
for this post, click on the “Apply” button on the job advert page, 
complete our online application form, and submit your CV and 
cover letter. Please provide a CV and cover letter in two different 
documents, which should be prepared before applying as they will 
be considered in the application process.

The cover letter should be no more than two pages long and 
explain why you are interested in this post and how your skills and 
experience make you a good fit. The document should be saved in 
MS Word in the following format: Your First Name-Your Last Name-
Document Name-Date (mmyy) e.g., Pat-Jones-CV-102022-Reall or 
Pat-Jones-CoverLetter-102022-Reall.

Please note that candidates for this post must have the right to work 
in the UK. Reall is not able to sponsor a work visa for this position. 
Further information about who has the right to work in the UK is 
available here.

Timeline
Closing Date: 24 November 2022
However, applications will be reviewed on a rolling basis, so please 
apply as soon as you are able.  

Equality Statement
Reall is an anti-racist organisation, committed to equality and 
diversity and is proud to be an equal opportunities employer. Reall 
particularly welcomes applications from black, Asian, minority ethnic, 
LGBTQ+, and those who have disabilities, because we firmly believe 
a diverse and inclusive workforce is important for our organisation 
and will lead to greater results.

Queries
If you have any queries on any aspect of the appointment process, 
need additional information, or would like to have an informal 
discussion, please email Tamsin Jewell at reall-director-bd-and-
relations@oxfordhr.com in the first instance. 

HOW TO APPLY
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https://www.citizensadvice.org.uk/work/right-to-work-in-the-uk/understanding-your-right-to-work/check-if-you-have-the-right-to-work-in-the-uk/
mailto:reall-director-bd-and-relations%40oxfordhr.com?subject=
mailto:reall-director-bd-and-relations%40oxfordhr.com?subject=
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Oxford HR operates globally – mainly within the international 
development and charity sectors. We carry out retained executive 
search mandates at board and senior management levels. We also offer 
human resource and organisational development consultancy. 

Oxford HR has many years of experience in search as well as an 
extensive network of international development, social sector, 
corporate, public sector, and academic contacts from across the world. 
We carry out comprehensive and often international searches designed 
to meet the specific needs of our client. 

ABOUT OXFORD HR
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www.oxfordhr.co.uk | Company No. 6456325

OXFORD

46 Woodstock Road

Oxford

OX2 6HT

United Kingdom

+44 (0) 1865 985 457 

AMSTERDAM

Korte Schimmelstraat 12

1053 SZ

Amsterdam

The Netherlands

+31 (0) 683 334 473

LONDON

5 Tanner Street

Bermondsey

London

SE1 3LE

United Kingdom

+44 (0)20 7939 7451

NAIROBI

Workify Africa

ABC Place

Waiyaki way

Nairobi

Kenya

+254 (0) 797 233 217

SINGAPORE

7500A Beach Road,

#04-326,

The Plaza,

199591

Singapore

+65 9114 1439


